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Executive Summary
Gap Analysis of School-to-Work Professional
Development in Northwest Ohio

Gap Analysis of School-to-Work Professional Development in Northwest
Ohio is one product of a comprehensive statewide review of School-to-
Work (STW) professional development needs and strengths in the state of
Ohio. The purpose of this work is to provide professional development
providers in Northwest Ohio with information that will allow them to
more effectively train educators in their area to successfully integrate
School-to-Work into their schools and classrooms.

This analysis is based on a School-to-Work (STW) Professional
Development Needs Analysis survey that was mailed to 2,044 educators
throughout the state of Ohio in the spring of 1997. A total of 1,081
surveys were returned, and of those returned surveys, a total of 329 (30
percent) were from the Northwest Ohio region. This study reports data
collected from administrators, counselors, academic teachers, vocational
teachers, and professional development providers in Northwest Ohio (see
Table 1 for the distribution of surveys).

Table 1. Survey Responses from Northwest Ohio

Responses
Educator Groups
Administrators 77
Counselors 95
Academic Teachers 52
Vocational Teachers 43
Professional Development Providers 62
Community Types
Urban 27
Rural 79
Non-Rural 161
Grade Levels
Elementary Schools 65
Middle Schools 76
High Schools 126

For additional information contact the Economics Center for Education & Research,
email Econeduc@uc.edu.
Please reference report: 1998-EN-1012 ES Northwest OHSTW



bolingim
For additional information contact the Economics Center for Education & Research, email Econeduc@uc.edu. 
Please reference report: 1998-EN-1012 ES Northwest OHSTW


	Gap Analysis of School-to-Work Professional Development in Northwest Ohio
	
	
	Prepared for
	Ohio School-to-Work
	Prepared by the





	Gap Analysis of School-to-Work Professional
	Development in Northwest Ohio
	Table of Contents
	
	Executive Summary				Page   1
	Introduction					Page  17


	2-Executive Summary Nw.pdf
	Gap Analysis of School-to-Work Professional
	Development in Northwest Ohio
	Table 1: Survey Responses from Northwest Ohio
	
	
	
	
	
	Responses



	Educator Groups



	School-to-Work Understanding
	Survey results show that Northwest Ohio educators and professional development providers have positive opinions about preparing students for the world of work.
	While educators agree schools should be responsive to the needs of employers, implementation of this concept faces potential barriers such as lack of awareness of employers’ needs and lack of consensus on employers’ role in the classroom.
	Survey respondents believe that they have a better understanding of STW in general than they do of the Ohio STW initiative.
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	Administrators, counselors, and academic teachers believe that the best way to prepare students for the future workforce is to teach them basic and social skills.
	School-to-Work Professional Development Topics

	When we compare types of educator groups in Northwest Ohio, vocational teachers are more likely to be engaged in instructional activities relating to STW than are other types of educators.
	By community type, we have found that higher percentages of urban educators are involved in facilitating the STW process and partnerships with education than rural or non-rural educators.
	When we analyze the data by grade level, we find that high school educators are more involved in most of the STW-related professional development activities than elementary and middle school educators.
	When educators were asked if they would like more information about STW professional development topics, most responded with “positive” or “strongly positive” answers.
	For most of the professional development topic clusters, over 50 percent of each educator group agreed or strongly agreed with the statement that they would like more information about the topics within that cluster.  Examples of strong interest include
	(See Table 12).
	By community type, urban educators are most interested in information on STW professional development topics.
	For example, 95 percent of urban educators would like more information on facilitating the STW process, while 65 percent of rural educators would like more information on these topics.  Similarly, 90 percent of urban educators would like more information
	By grade level, middle school educators are more interested in facilitating the STW process and partnerships with education than elementary and high school educators are.
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	Summary of Results
	A.	Providing Direct Work Experience for Students
	
	Administrators see themselves more prepared to support the implementation of STW classroom goals than professional development providers see them.
	Professional development providers do not view administrators as unprepared to support any of the classroom goals. However, in each category, professional development providers ranked administrators lower than administrators ranked themselves.
	Professional development providers see administrators as “neither prepared nor unprepared” to provide career, employment, and education guidance for students. Administrators see themselves as “somewhat prepared” to implement this goal.
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