Southeast Ohio Professional Development Gap Analysis
Executive Summary

Table 16: “1 am (My school is) currently doing this”
By educator group

Admin.  Counselors Academic Vocational
Teachers Teachers
Job shadowing experiences 20% 19% 7% 0%
Workplace internships for teachers 17% 13% 2% 7%
Seminar or workshop format 58% 46% 34% 40%
Faculty exchanges 10% 11% 20% 27%
Joint curriculum development 54% 36% 22% 40%
Distance learning 32% 27% 12% 27%
Field trips to various job sites 44% 48% 27% 80%
Action research/study groups 28% 10% 10% 20%
Table 17: “1 am (My school is) currently doing this”
By community type
Urban Rural Non-Rural
Job shadowing experiences for teachers 17% 11% 13%
Workplace internships for teachers 20% 10% 18%
Seminar or workshop format 41%  41% 48%
Faculty exchanges 11% 11% 26%
Joint curriculum development activities 47%  41% 34%
Distance learning 22%  24% 23%
Field trips to various job sites 34% 54% 44%
Action research/study groups 36% 14% 23%
Table 18: “1 am (My school is) currently doing this”
By grade level
Elementary Middle High
School  School School
Job shadowing experiences for teachers 16% 14% 16%
Workplace internships for teachers 14% 9% 13%
Seminar or workshop format 46% 56% 47%
Faculty exchanges 23% 9% 12%
Joint curriculum development activities 36% 43% 45%
Distance learning 25% 22% 31%
Field trips to various job sites 36% 33% 66%
Action research/study groups 18% 26% 15%
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Southeast Ohio Professional Development Gap Analysis

Executive Summary

Table 19: “This is away | would like to receive professional development”
By educator group

Administrators Counselors Academic Vocational

Teachers Teachers

Job shadowing experiences 65% 76% 54% 73%
Workplace internships for teachers 70% 72% 49% 80%
Seminar or workshop format 70% 65% 51% 64%
Faculty exchanges 59% 64% 58% 67%
Joint curriculum development 5% 65% 63% 73%
Distance learning 67% 61% 49% 73%
Field trips to various job sites 71% 78% 58% 100%
Action research/study groups 55% 51% 44% 60%

Table 20: “This is away | would like to receive professional development”
By community type

Urban Rural

Non-Rural

Job shadowing experiences for teache
Workplace internships for teachers
Seminar or workshop format

Faculty exchanges

rs

Joint curriculum development activities

Distance learning
Field trips to various job sites
Action research/study groups

S51%  66%
46%  68%
66%  65%
78%  56%
7%  69%
67%  55%
71%  78%
60%  55%

69%
69%
68%
66%
68%
72%
76%
50%

Table 21: “This is away | would like to receive professional development”

By grade level

Elementary  Middle High

School  School School

Job shadowing experiences for teachers 60% 80% 70%
Workplace internships for teachers 54% 82% 5%
Seminar or workshop format 59% 74% 66%
Faculty exchanges 62% 71% 59%
Joint curriculum development activities 63% 79% 70%
Distance learning 58% 68% 66%
Field trips to various job sites 68% 80% 81%
Action research/study groups 46% 50% 59%
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Southeast Ohio Professional Development Gap Analysis

Executive Summary

Table 22: Gaps in how educators currently receive and

Would like to receive professional development by educator group

Administrators Counselors Academic Vocational

Teachers Teachers

Job shadowing experiences 45% 60% 47% 73%
Workplace internships 53% 59% 47% 73%
Seminar or workshop format 12% 19% 17% 24%
Faculty exchanges 49% 53% 38% 40%
Joint curriculum development 21% 29% 41% 33%
Distance learning 35% 34% 37% 46%
Field trips to various job sites 27% 30% 31% 20%
Action research/study groups 27% 41% 34% 40%

Table 23: Gaps in how educators currently receive and

Would like to receive professional development by community type

Urban Rural

Non-Rural

Job shadowing experiences for teachers
Workplace internships for teachers
Seminar or workshop format

Faculty exchanges

Joint curriculum development activities
Distance learning

Field trips to various job sites

Action research/study groups

40%  55%
26%  58%
25%  24%
67%  45%
30% 28%
45%  31%
31%  24%
24%  41%

56%
51%
20%
40%
34%
49%
32%
27%

Table 24: Gaps in how educators currently receive and
Would like to receive professional development by grade level

Elementary  Middle High

School  School School

Job shadowing experiences for teachers 44% 66% 54%
Workplace internships for teachers 40% 73% 62%
Seminar or workshop format 13% 18% 19%
Faculty exchanges 39% 62% 47%
Joint curriculum development activities 27% 36% 25%
Distance learning 33% 46% 35%
Field trips to various job sites 32% 47% 15%
Action research/study groups 28% 24% 44%
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Southeast Ohio Professional Development Gap Analysis
Executive Summary

Table 25: “This organization is currently offering this type of PD activity”
and
“This organization is very prepared to offer this type of PD activity”

Currently Very

offering prepared

Seminar or workshop format 65% 71%
Field trips to various job sites 59% 63%
Joint curriculum development activities 54% 68%
Distance learning 46% 52%
Job shadowing experiences for teachers 41% 45%
Action research/study groups 32% 44%
Workplace internships for teachers 27% 42%
Faculty exchanges 14% 33%

The main barriers educators in Southeast Ohio face in participating in
professional development activities for STW are “not enough time,” “lack
of funding for professional development,” and “lack of coverage for my
classroom.”

Table 26 lists the overall rankings of all Southeast Ohio groups with the
exception of professional development providers. Table 27 lists the
rankings of Southeast Ohio professional development providers. Rank 1
is the most significant barrier, and rank 11 is the least significant.

Table 26: Barriers to STW Professional Development as Seen by
Educators

Ranking Barrier

Not enough time

Lack of funding for programs (cost)

Lack of coverage for my classroom

Lack of knowledge about STW professional development courses available
Reluctance to leave my classroom/school building during the day

STW training is an additional demand on teachers that cannot be met
Structure of PD program — day of the week, number of hours/week, etc.
Too far to travel for PD offerings

Lack of district support

Ideological differences with STW

STW is a temporary “fad” that | would rather not invest my time in
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Southeast Ohio Professional Development Gap Analysis
Executive Summary

Table 27: Barriers to STW Professional Development as Seen by
Professional Development Providers

Ranking Barrier

Lack of coverage for my classroom

Not enough time

Lack of funding for programs (cost)

STW training is an additional demand on teachers that cannot be met
Reluctance to leave my classroom/school building during the day

Lack of knowledge about STW professional development courses available
STW is a temporary “fad” that | would rather not invest my time in
Structure of PD program — day of the week, number of hours/week, etc.
Lack of district support

Ideological differences with STW

Too far to travel for PD offerings
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For additional information contact the Economics Center for Education & Research,
email Econeduc@uc.edu.
Please reference report: 1998-EN-1010 ES Southeast Ohio
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