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EXECUTIVE SUMMARY
GAP ANALYSIS OF SCHOOL-TO-WORK
PROFESSIONAL DEVELOPMENT IN OHIO



Professional Development Gap Analysis
Introduction

INTRODUCTION

Gap Analysis of School-to-Work Professional Development in Ohio is the end
product of a comprehensive state review of School-to-Work professional
development needs and strengths in the state of Ohio.  The purpose of this work is
to provide professional development providers with information that will allow
them to more effectively train Ohio educators to successfully integrate School-to-
Work into their schools and classrooms.

This analysis is based on detailed information that was gathered from Ohio
educators and professional development providers on School-to-Work
professional development.  Our survey was designed to answer a number of
different questions that will allow us to define the gaps in professional
development.

1. Do Ohio educators and professional development providers have an accurate
understanding of STW?  In what areas do misunderstandings about STW need
to be addressed?  To what extent are Ohio educators and professional
development providers involved in STW?

2. Do educators and professional development providers believe that STW
classroom goals are important?  Are educators prepared to implement these
goals in the classroom?  Are professional development providers prepared to
offer training on how to implement these goals?

3. In what STW professional development topics are educators currently
receiving instruction?  In what topics would they like to receive more
instruction?  In what STW professional development topics are professional
development providers currently offering training?  In what topics are they
prepared to offer training?

4. In what types of professional development activities are educators currently
involved?  In what types of activities would they like to be more involved?
What types of professional development activities are professional
development providers currently offering?  What types of activities are
professional development providers prepared to offer?

5. What are the barriers educators face in participating in STW professional
development?  Do professional development providers have an accurate
understanding of these barriers?  What are the most effective ways to get
educators involved in STW?

bolingim
For additional information contact the Economics Center for Education & Research, email Econeduc@uc.edu. 
Please reference report: 1997-EN-1010Statewide Report


	University of Cincinnati
	0001 Title.pdf
	University of Cincinnati
	Principal Investigators
	Contributors
	Work Team Members



	0002 Table.pdf
	Table of Contents
	
	Introduction



	01 Execsum3.pdf
	Executive Summary
	Gap Analysis of School-to-Work
	Professional Development in Ohio
	Survey Participants
	School-to-Work Understanding
	Table 1: Survey Response Rates
	Table 3: “School-to-Work is for all students”

	Educators agree schools should be responsive to the needs of employers, but implementation of this concept faces potential barriers due to lack of awareness of employers’ needs and lack of consensus on employers’ role in the classroom.

	Overall School-to-Work Experience of Survey Participants
	School-To-Work Professional Development Topics
	Table 6: “I am currently engaged in instructional activities on this topic”
	Table 7: “This is a topic I would like more information about”


	Table 9: “Three most important topics for professional development”
	
	
	School-to-Work Professional Development Activities

	Table 13: Barriers to STW Professional Development

	Ranking
	Table 14: Most Effective Ways for Educators to Get Involved in STW


	02 Introduction.pdf
	Introduction

	03 Part I.pdf
	Table 1-1:  STW-Related Issues Clusters
	Cluster I: 	School-to-Work Principles
	The implementation of STW is a step in the right direction for schools.
	Cluster II: 	Educator and Employer Partnerships

	Schools should be responsive to the needs of employers.
	Employers should help determine what students are taught in school.
	Cluster III: 	Student Benefits of STW
	Cluster IV: 	Implementing STW

	STW is different from vocational education programs.
	Cluster V: 	Knowledge about STW
	Table 1-2: Scales Used to Determine Levels of Agreement by Respondents




	If Mean Score is Between. . .
	School-to-Work Principles
	
	
	
	Table 1-4: “The implementation of STW is a step in the right
	direction for schools”



	Educator and Employer Partnerships
	Student Benefits from School-to-Work

	Is School-to-Work For All Students?
	Will Non-College-Bound Students Benefit the Most from STW?
	Does School-to-Work Categorize Students and Limit Their Future?
	
	
	
	
	
	
	Table 1-7: “Students who will not be going to college will benefit the






	Implementing School-to-Work

	Is School-to-Work Different from Vocational Education Programs?
	
	
	
	
	
	
	Table 1-9: “STW is different from vocational education”
	Table 1-10: “STW can be implemented fairly smoothly into what I am already doing”






	Knowledge about School-to-Work
	
	
	
	
	Table 1-11: “I have a good understanding of Ohio’s STW initiative”
	Table 1-12: “I have a good understanding of STW in general”





	F.	 School-to-Work Training
	
	
	
	
	Table 1-13: STW Training and Effectiveness







	04 Part II A.pdf
	II.	School-to-Work Classroom Goals
	
	
	
	Table 2-1: STW Potential Classroom Goal Clusters

	Providing job shadowing experiences for students
	
	
	
	Providing students with specific training in specific job areas







	Cluster IV: 	Teaching Social Skills
	Cluster V: 	Integrating School and Community in the Classroom
	
	
	
	
	
	Cluster VI: 	Teaching Basic Skills

	Teaching reading and writing skills




	Table 2-2: Scales Used to Determine Levels of Importance and

	If Mean Score is
	A.	Summary of Findings
	
	
	
	Providing Direct Work Experience for Students
	Providing Direct Work Experience for Students



	Professional Development Providers and Administrators
	Professional Development Providers and Teachers
	Table 2-16: Gaps in Administrators’ and Professional Development Providers’
	Table 2-17: Gaps in Teachers’ and Professional Development Providers’

	Comparing Teachers and Administrators


	05 PartII B&C.pdf
	B.	Administrators’ Responses
	B1.	What Potential STW Classroom Goals are Important?
	Table 2-19: Administrators’ Five Most Important Specific STW Classroom Goals
	B2.	How Prepared are You to Support Implementation?
	Classroom Goal

	Table 2-23: Specific STW Classroom Goals Administrators are Least Prepared to Support in Implementation
	Classroom Goal

	B3.	Gaps between Importance and Preparedness for Administrators
	
	Table 2-25: Administrators’ Gaps Between Importance and
	Table 2-26: Gap Index for Administrators, by STW Classroom Goal Cluster
	Gap Index
	C.	Counselors’ Responses


	C1.	What STW Potential Classroom Goals are Important?
	Table 2-27: Counselors’ Five Most Important Specific STW Classroom Goals
	Table 2-28: Counselors’ Five Lowest Ranked Specific STW Classroom Goals
	Classroom Goal
	Classroom Goal Clusters
	C2.	How Prepared are You to Support Implementation?
	Table 2-30: Specific STW Classroom Goals Counselors are Most Prepared to Implement
	Table 2-31: Specific STW Classroom Goals Counselors are Least Prepared to Implement
	Table 2-33: Counselors’ Gaps Between Importance and
	Table 2-34: Gap Index for Counselors, by STW Classroom Goal Cluster
	Gap Index



	06 Part II D&E.pdf
	D.	Academic Teachers’ Responses
	D1.	What STW Potential Classroom Goals are Important?
	Table 2-35: Five Most Important Specific STW Classroom Goals to Academic Teachers

	Mean
	Table 2-36: Five Lowest Ranked Specific STW Classroom Goals to Academic Teachers

	Mean
	Classroom Goal Clusters
	D2.	How Prepared are You to Implement?
	Table 2-38: Specific STW Classroom Goals Teachers are Most Prepared to Implement
	Table 2-39: Specific STW Classroom Goals Teachers are Least Prepared to Implement
	Table 2-41: Teachers’ Gaps Between Importance and
	Table 2-42: Gap Index for Academic Teachers, by STW Classroom Goal Cluster
	Gap Index

	E.	Vocational Teachers’ Responses
	E1.	What STW Potential STW Classroom Goals are Important?
	Table 2-43: Five Most Important Specific STW Classroom Goals to Vocational Teachers
	Table 2-44: Five Lowest Scoring Specific STW Classroom Goals to Vocational Teachers
	Classroom Goal Clusters

	E2.	How Prepared are You to Implement?
	Table 2-47: Specific STW Classroom Goals Vocational Educators are Least Prepared to Implement

	E3.	Gaps between Importance and Preparedness for Vocational Teachers
	Table 2-49: Vocational Educators’ Gaps Between Importance and
	Table 2-50: Gap Index for Vocational Educators, by STW Classroom Goal Cluster

	Classroom Goal Cluster
	
	Gap Index



	07 Part II F.pdf
	F.	Professional Development Providers
	Table 2-51: Gaps in Administrators’ and Professional Development Providers’
	Table 2-52: Highest Ranking Potential STW Classroom Goals of Preparedness Given by
	Professional Development Providers for Administrators
	Table 2-53: Lowest Ranking Potential STW Classroom Goals of Preparedness Given by
	Table 2-55: Highest Ranking Potential STW Classroom Goals of Preparedness Given by
	Table 2-56: Lowest Ranking Potential STW Classroom Goals of Preparedness Given by

	F3.	Comparing Administrators with Teachers

	08 Part III.pdf
	III.	School-To-Work Professional Development Topics
	
	
	
	Table 3-1: STW Professional Development Topics




	Cluster I: Facilitating the STW Process
	
	
	How to locate resources to facilitate the STW transition


	Cluster II: Connecting the Workplace and the Classroom
	Cluster III: Collaborative Activities
	Cluster IV: Partnerships with Education
	
	
	
	
	Table 3-2: Scale used for “This is a topic I would like more





	If Mean Score is
	Table 3-3: “I am currently engaged in instructional activities on this topic”
	Table 3-4: “This is a topic I would like more information about”

	Administrators’ Responses
	A1.	Professional Development Topics Schools are Currently Involved In
	Table 3-6: “My school is currently doing this”
	Table 3-7: Top Five Professional Development Topics Schools Currently Engaged in, According to Administrators
	Table 3-8:  “This is a topic I would like more information about”
	
	
	
	
	Counselors’ Responses






	B1.	Professional Development Topics Schools are Currently Involved In
	Table 3-9: “My school is currently doing this”
	Table 3-10: Top Five Professional Development Topics Schools Currently Engaged in, According to Counselors
	Table 3-11:  “This is a topic I would like more information about”
	
	
	
	
	Academic Teachers’ Responses






	C1.	Professional Development Topics Academic Teachers are Currently Involved In
	Table 3-12: “I am currently doing this”
	Table 3-13: Top Five Professional Development Topics Academic Teachers Currently Engaged In
	Table 3-14:  “This is a topic I would like more information about”
	
	
	
	
	Vocational Teachers’ Responses






	D1.	Professional Development Topics Vocational Teachers are Currently Involved In
	Table 3-15: “I am currently doing this”
	Table 3-16: Top Five Professional Development Topics Vocational Teachers Currently Engaged In
	Table 3-17:  “This is a topic I would like more information about”
	
	
	
	
	Professional Development Providers’ Responses





	Table 3-18: “We are currently offering PD on this topic”
	Table 3-19: “We are currently offering PD on this topic”
	Top Five Topics Currently Offered



	09 Part IV.pdf
	School-to-Work Professional Development Delivery Methods
	
	
	Summary



	Administrators’ Responses
	
	
	A1.	Professional Development Activities in Which Schools are Currently Involved
	A2.	Ways Administrators Would Like to Receive Professional Development

	Table 4-4: “My school is currently doing this”
	Table 4-5:  “This is a way I would like to receive professional development”
	B1.	Professional Development Activities in Which Schools are Currently Involved
	B2.	Ways Counselors Would Like to Receive Professional Development

	Table 4-6: “My school is currently doing this”
	Table 4-7:  “This is a way I would like to receive professional development”
	C1.	Professional Development Activities in Which Academic Teachers are Currently Involved
	C2.	Ways Academic Teachers Would Like to Receive Professional Development

	Table 4-8: “I am currently doing this”
	Table 4-9:  “This is a way I would like to receive professional development”
	D1.	Professional Development Activities in Which Vocational Teachers are Currently Involved
	D2.	Ways Vocational Teachers Would Like to Receive Professional Development

	Table 4-10: “I am currently doing this”
	Table 4-11:  “This is a way I would like to receive professional development”


	Professional Development Providers’ Responses
	
	
	E1.	Activities Professional Development Providers are Currently Offering
	E2.	Preparedness of Professional Development Providers to Offer These Activities

	Table 4-12: “We are currently offering this type of PD activity”
	Table 4-13:  “This organization is very prepared to offer this type of professional development activity”
	Table 4-14: Largest Gaps in Types of Professional Development Activities



	10 Part V.pdf
	V.	Effective Ways to Get Educators Involved in STW
	A1.	Overall Findings for Administrators, Counselors, Academic, and Vocational Teachers
	We asked all survey participants to prioritize a list of barriers they face in participating in STW professional development.  Table 5-1 lists the overall rankings of all groups with the exception of professional development providers.  Rank 1 is the mos
	A2.	Overall Findings for Professional Development Providers
	Ranking
	Table #: Barriers to STW Professional Development as Seen by Professional Development Providers

	Ranking
	Table 5-3:  Most Effective Ways for Educators to Get Involved in STW
	B2.	Getting Information Needed to Understand and Integrate the STW Concept
	B3.	Writing and Implementing STW Integrated Curriculum

	B4.	Other Ways to Get Educators Involved in STW

	11 Appendix One.pdf
	Appendix One:	Surveys

	12 Appendix Two.pdf
	Appendix Two:	Methodology
	Survey Sample
	Survey Design

	Data Collection
	Analysis
	Quantitative Analysis
	Qualitative Analysis


	13 Appendix Three.pdf
	Appendix Three:		Demographics
	Teachers
	Characteristics of Professional Development Providers

	Demographics of All Respondents





